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IDEA EXCHANGE
By LUCILLE PERELMAN, Charleston, West Virginia
A Time Saver for Peg Board Payroll 
Systems
If you use the write-it-once peg board 
system for payroll, you will find it helpful 
to have a typist pre-type the names and 
dates on the payroll checks and the names 
on the payroll journal sheets in the same 
order. The person preparing the payroll 
then needs only to insert the confidential 
information on the check stub manually. 
Completion of the entire operation is accom­
plished more rapidly with less writing.
Pearl Wyngarden, Holland
(Continued from page 12)
DO (1) Do a little self-analyzing and in­
vest according to your temperament—don’t 
buy an individual security if you are going 
to watch the paper every day and be upset 
if it drops a few points. (2) Choose a broker 
suited to your own personality. Both of you 
will enjoy the relationship more that way. 
(3) Determine your specific objective in 
your investment and stick with it. Your 
investment program should be as tailor- 
made for you as the clothes you wear. (4) 
Put all your cards on the table when you 
visit your broker. Treat this professional 
visit like an appointment with your doctor— 
tell him your “symptoms”. Then and only 
then can he help you. Remember, he will 
respect your confidence.
There are risks as well as compensations 
in investing but through careful “investi­
gating before you invest,” many risks can 
be greatly minimized. It is wonderful that 
in this great land of ours, every American 
has an opportunity to own a part of 
America through ownership of common 
stocks in her industries. It is a privilege, 
as well as an obligation, to invest in Amer­
ica. Industry constantly needs capital—it 
is up to all of us to provide it. Out of ven­
ture capital came the research which made 
possible so many of the miracle products 
we all enjoy today (girls—remember the 
days before nylon, orlon, acrilan).
It is no accident that the United States 
with one-sixteenth of the world’s population 
provides more than one-third of the world’s 
goods. This is due to production know-how 
with its constantly improving manufactur­
ing technique. Today we are experiencing 
the introduction of automation in industry.
Reports — Reproduction
In reproducing routine reports by ditto 
gelatin process, after sufficient copies have 
been run, place blank paper over the figures 
or other pertinent data and run work papers 
for succeeding periods.
Georgia 0. Moore, Atlanta
The standard of living we enjoy—the high­
est in the world—is ours because our engi­
neers and technicians are constantly trying 
to find ways to produce more goods, faster 
and better made, than ever before. It is 
squarely up to all of us to give industry the 
money it needs to grow and expand, in order 
to meet the almost insatiable demands of 
our population.
The NYSE has a publication called “Un­
derstanding The NYSE.” This closing 
thought for every American is taken 
from it.
“CAPITALISM IS A LIVING PHILOS­
OPHY WHICH HAS GROWN UP WITHIN 
OUR DEMOCRATIC FORM OF GOVERN­
MENT. IT HAS SURVIVED MINOR 
WARS AND WORLD WARS, PANIC, 
DEPRESSIONS. DEMOCRACY IS THE 
HOPE OF A FREE WORLD TODAY— 
AND DEMOCRACY’S GREATEST ALLY 
IS CAPITALISM.”
(Continued from page 7) 
capital with which the goods and services 
are made possible. Labor must assume its 
share of responsibility for the preservation 
of our free enterprise system. To meet the 
demands of labor, management has had to 
spend enormous sums for machinery to in­
crease the productivity to keep business on 
a profit-making level. In return for the con­
cessions made by management labor must 
assume its share of the responsibility for 
increasing productivity. To provide suffi­
cient work for the millions of available 
workers requires a tremendous investment 
on the part of management and the risk in­
volved is great and is becoming more so all 
the time. The development of good clear­
thinking efficient minds, by management 
and labor, is essential to arriving at a right 
understanding of matters between them.
1. Sensing, Thurman, The Unions Drive on the South, Southern 
States Industrial Council Bulletin, Nashville, Tennessee, 
August 1, 1956.
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